
Application Pack for :

Headteacher of  
Hardwicke Parochial  
Primary School



Dear Candidate, 

Thank you for your interest in the post at one of our family of schools - Hardwicke Parochial Primary.  

We are proud of all of our schools and are keen to find the right leader for this popular setting.

Originally established in 2012 as one of the first Diocesan Multi-Academy Trusts, The Diocese of 

Gloucester Academies Trust is now recognised as a successful and growing MAT and I am sure that you will 

find we have much to offer you. There are currently seventeen schools within the Trust, including sixteen 

church schools and one community school. Fourteen of the seventeen schools within the Trust are rated  

as at least ‘good’ by Ofsted, with one, as a new Free School, yet to be inspected.

Our family of schools work in close collaboration with each other to share good practice and develop 

innovative approaches to teaching and curriculum development. Whilst close working has led to many 

Trust academies adopting some similiarities, for example an enquiry-based approach to learning through 

Philosophy for Children, each academy retains its distinctive characteristics, driven by the needs of the local 

community it serves. Whilst some of our academies are developing an international curriculum, others 

focus on the outdoor environment or learning based on real life experiences; it is the breadth and diversity 

of our schools, and the willingness to share learning, that is a unique feature of the Trust.

This post offers an exciting opportunity for an outstanding, confident and experienced school leader.  

The new Headteacher will be someone who inspires others, who understands what excellent teaching  

and learning looks like, who can build the confidence and trust of families, support the staff to continue  

to rapidly improve outcomes for children and enhance the Christian character of the school.

We look forward to hearing from you.

 

Rachel Howie 

Chief Executive

MESSAGE FROM THE  
CHIEF EXECUTIVE



Dear Aspiring Headteacher,

On behalf of the Governors, I would like to thank you for your interest in our advertisement 

for the position of Headteacher at Hardwicke Parochial Primary Academy.

Our current Headteacher retires at the end of this Academic Year and we require a new 

leader who has the skills, compassion and dedication to take the school on its journey to 

Outstanding, ensuring all children fulfil their potential. 

The Trust and the Governors wish to appoint a committed, proactive and inspiring 

Headteacher who can further shape a united team and can provide the strategic vision  

to build upon our school’s strengths.

The school benefits from a professional, dedicated and established teaching staff, 

hardworking Governing Body, an active parents’ association made up of our supportive 

parents and enthusiastic, motivated and happy pupils.

We are a church school and Christian values are at the heart of our ethos in our friendly, 

caring and vibrant school. 

Hardwicke joined the Diocese of Gloucester Academies Trust in November 2014. Since 

then we have worked  in collaboration with several other primary schools in the Trust 

across the county of Gloucestershire to support and enable us to make exciting changes  

to the way we approach some of the things we do.  

We would strongly recommend that you arrange a visit, where you will see for yourself  

what unique and exciting qualities Hardwicke has to offer, and I hope you will telephone  

our current Headteacher, Mrs Jennie Dwight, who will be delighted to show you around.

Yours faithfully, 

Mrs Sarah Nicholson 

Chair of Governors.

MESSAGE FROM THE  
CHAIR OF GOVERNORS



THE VISION OF THE DIOCESE OF 
GLOUCESTER ACADEMIES TRUST
Our vision is to be:Our vision is to be:

* Authentically Christian

* Boldly passionate about excellence in learning

* Relentlessly driven in our aspiration for everyone

Our vision is rooted in our Christian foundation and our belief that all within 

our family should experience life in all its fullness.

EnjoymentEnjoyment

PassionPassion

InspirationInspiration

CreativityCreativity

Our core principlesOur core principles
These underpin all we do and all the decisions we take.

 * We aspire to be the best we can be in an ever-changing environment - 

providing opportunities for all to flourish.

* Within our DGAT family we cherish everyone as individuals; appreciating and 

celebrating diversity.

* We act with integrity; we are open to challenge and we are reflective about 

our practice.

* We treat everyone with dignity and respect.

* Through collaboration, in a nurturing community, we grow, learn and achieve.

A picture of who we areA picture of who we are
As a Trust set up by the Diocese of Gloucester Board of Education, all we do 

is steeped in both the National Church of England Vision for Education: Deeply 

Christian – Serving the Common Good and the diocesan LIFE vision.

Deeply Christian - Serving the Common Good is permeated by four core 

elements WISDOM, HOPE, COMMUNITY, DIGNITY. Our work is rooted in 

these elements and in all our schools these will be in evidence in our decision 

making, our relationships, our communications and our learning.

Together the Trust Board, central staff and our school communities are united  

in enabling children and staff to grow, flourish and succeed in an environment  

of educational excellence.



BENEFITS OF LEADING  
A DGAT ACADEMY

* No school is an island

* Good practice is shared 

* Opportunities to lead Trust-wide initiatives

* Professional support and challenge from 

our highly experienced school improvement 

team

* Regular facilitated discussion and dialogue 

with other academy leaders 

* Trust-wide professional development 

opportunities, driven by the needs of schools

* Comprehensive support for all business, 

finance and estate management functions

Trust academies work together to build capacity, 

support the professional development of staff and 

ensure that each academy remains a vibrant and 

dynamic place where everyone can flourish. We 

want our academies to remain places of learning,  

not just for pupils, but for staff and governors too.

In adopting a collaborative approach, we have 

developed flexible models of working which fully 

utilise the expertise which exists within our schools. 

All DGAT academies play an active role in sharing best 

practice and learning from one another. 

In addition, teachers and senior leaders have 

participated in a range of peer reviews to share 

best practice, ensuring there is mutual accountability 

across the Trust. To date, staff and governors 

have worked together to review the leadership of 

maths, the use of funding to support pupil premium, 

effective governance, safeguarding procedures and 

the use of Teaching Assistants to support learning. 

Several Trust academies have also shared their good 

practice with a wider audience. 

With high expectations the norm, we offer an 

extensive range of professional development 

opportunities for staff, based on the collective needs 

of academies. This has included a six day ‘good to 

outstanding’ teaching programme, training and support 

for teaching assistants and an bi-annual conference for 

all academies.

Each academy is very well supported and challenged 

by our school improvement team.

In order to ensure that each academy remains free 

to focus on what schools do best, the education 

of children, we undertake a range of financial 

and business activities for our academies, from 

compilation of statutory accounts, to VAT and 

pension returns. 



OUR SCHOOL

“Positive engagement  “Positive engagement  
with the local community.”with the local community.”

City of Gloucester  
Lantern Parade

“Fully supporting the “Fully supporting the 
Christian beliefs and the Christian beliefs and the 

values of the School.”values of the School.”

“Lead and inspire “Lead and inspire 
outstanding teaching  outstanding teaching  

and learning.”and learning.”

Sports Day

Sports Day

Year 4 Residential Day

Harvest Animals

Football League Winners



“Highly professional,  “Highly professional,  
hard-working and hard-working and 
dedicated staff.”dedicated staff.”

Young Voices 2019

“A wonderful interactive “A wonderful interactive 
outdoor environment.”outdoor environment.”

“Enthusiastic,  “Enthusiastic,  
well-motivated and  well-motivated and  

happy children.”happy children.”

Enjoying our 
Environment

Outdoor Classroom

Forest School Fun

Children in Need Winners

“Friendly supportive staff “Friendly supportive staff 
with pupils at the centre of with pupils at the centre of 

their decision making.”their decision making.”



SEEKING AN INSPIRATIONAL LEADER…
Our current Headteacher retires at the end of the Summer Term 2020 and we are seeking an inspirational 
Leader to replace her. This is a permanent full time Headteacher position.

This role provides an exciting opportunity for a motivated and experienced leader to lead and unite a team of 
passionate teaching and support staff to ensure high quality teaching and learning. The successful candidate will 
need to be able to gain the trust and confidence of all stakeholders and champion the mission of the Trust –  
to ensure that every pupil is successful.

We are looking to appoint a proactive, outstanding Headteacher who is seeking a fresh challenge, naturally 
inspires others and is passionate. The successful candidate will be a highly effective and knowledgeable primary 
practitioner with a proven track record in leading teaching and learning and securing excellent outcomes for 
pupils. Applicants should be committed, dedicated and have the ability to continue to shape a united team  
to work together to  create the best possible educational opportunities for Hardwicke’s children. 

We are looking for someone who:We are looking for someone who:
* can clearly articulate a compelling vision of 

educational excellence

* is passionately committed to developing the 
distinctive Church of England ethos of the 
academy

* inspires, leads and motivates all staff and pupils 
to give of their best

* is committed to the Trust’s vision of inclusive 
education

* can build excellent relationships with all 
stakeholders

* is committed to leading the development of 
collaboration with neighbouring schools and 
wider Trust academies.

We can offer you:We can offer you:
* the opportunity to be part of an extended 

leadership team across the Academy Trust

* CPD, professional support and career 
development in a highly successful and 
growing organisation

* the full and able support of Senior Leaders, 
staff and Governors who are ambitious for 
the School and committed to its journey  
to Outstanding.



PERSON SPECIFICATION
ESSENTIAL DESIRABLE

Qualifications 

and 

knowledge

• Qualified teaching status   
• A comprehensive knowledge and 

understanding of national policy, curriculum 
developments and the statutory and legal 
frameworks within which a church school 
operates, including the new OFSTED 
framework, SIAMS schedule, EYFS and 
SEND requirements, safeguarding and child 
protection procedures.

• NPQH* (or working towards)

Leadership 
Management 
and 
Experience 

• Succesful and demonstrable leadership 
experience.

• Outstanding classroom practitioner with 
experience across the primary range.

• Knowledge and understanding of effective 
school improvement planning, self-evaluation, 
and analysis of performance data.

• Experience of taking a leading role in raising 
standards.

• An understanding of targeting resources 
to support pupils with SEND and Pupil 
Premium.

• Familiar with school budgetary processes 
and the importance of sound and prudent 
financial management.

• Experience of implementing rigorous 
safeguarding and child protection procedures.

• Have experience of, and be committed 
to, performance management and the 
development of high quality staff.

• An excellent natural, empathetic and positive 
communicator.

• Evidence of commitment to CPD.
• Knowledge of current health and safety 

Regulations.
• Experience and skill in developing pupils of 

all abilities and promoting inclusion.
• Experience of the preparation required for 

Ofsted.

• Successful headship 
experience.

• Can demonstrate effective 
working with governors, other 
professional agencies, learning 
networks, cluster groups and 
partnerships.

• SENCO training and/or 
experience.

• Understanding the implications 
of Academy status.

• Broad range of teaching 
experience.

• Experience of working in  
a church school.

• Experience of the preparation 
required for SIAMS.



ESSENTIAL DESIRABLE

Knowledge 
and Skills

• Must have the skills and knowledge to                          
safeguard and promote the welfare of 
children and young people and ensure all staff 
and volunteers share this commitment.

• A dynamic leader who can motivate, inspire 
and listen to, all members of the school 
community.

• Be passionate about encouraging all children 
to flourish and develop an excitement for 
learning.

• Proven ability in tracking and promoting 
high standards of pupil attainment and 
achievement.

•  Able to set and work towards a clear vision, 
working in partnership with the staff and 
governors.

•  Ability to support families and encourage 
parents and carers to support their children’s 
personal development.

•  Able to listen to, reflect and act on feedback 
and make change where necessary.

•  Ability to build and maintain cohesive teams.

• Interest and enthusiasm to 
promote extra-curricular 
activities.

• An understanding of the wider 
curriculum beyond school and 
the opportunities it provides 
for pupils and the school 
community.

Personal 
Qualities

• Passionate about education and the                                                    
development of children.

•  Excellent communicator with the ability to 
form positive and caring relationships with all 
staff, pupils, parents and governors.

•  Ability to further enhance the welcoming 
atmosphere in our school.

•  To be a positive role model.
• To have a visible presence with patience and 

quiet authority.
• A good sense of humour.
•  A commitment to continue to nurture the 

Christian ethos and maintain strong links with 
local church and community.

• To encourage and celebrate creativity, 
progress and achievement for all.

•  Supportive of the aims and ethos of the 
school and the Diocese of Gloucester 
Academy Trust.

• Capacity to be flexible, adaptable and creative.
• Ability to inspire all stakeholders.
• To be positive, approachable and enthusiastic.
•  Understands the need for a work-life balance 

for all staff and themselves.
• To be mindful of staff ’s health and wellbeing.

• Practising Christian.



The Diocese of Gloucester Academies Trust, 
3 College Green· Gloucester· GL1 2LR
Tel: 01452 835597   
www.dgat.org.uk
Registered Office: 3 College Green, Gloucester, GL1 2LR.  
Registered in England, Company Number 08149299.

For any queries please contact: Emma Anderson, eanderson@glosdioc.org.uk 

Closing date for applications: 5pm, 31 January 2020 

Interviews: 27 and 28 February 2020

Hardwicke Parochial Primary Academy is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff to share this commitment. An enhanced DBS check is required for the 
successful candidate.

WE ARE WORKING FOR EQUALITY IN EMPLOYMENT

Hardwicke Parochial Primary Academy is part of the Diocese of Gloucester Academies Trust (DGAT).

If you would like to arrange a visit to the school please contact 01452 720538 to  
make an appointment for Jennie Dwight, the current headteacher, to show you around.

http://www.dgat.org.uk
mailto:dgatclerk%40glosdioc.org.uk?subject=
mailto:EHully%40glosdioc.org.uk%20%20?subject=Headteacher%20at%20St%20John%27s%20CofE%20Academy

